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Mar Thoma College for Women

Self-Appraisal Employee Form

Name: Noiaiahi s P Review Period: X018 - 2019
Department: __[A tero ( pn'*OJ,') uM APPL Cet J(LBO
1) What are the duties you are entrusted with during the evaluation period?

How well you have performed in it?
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2. Do you understand the requirements of your job? What aspects of your

job need improvement? _
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3. What are your academic and non academic achievements during the

evaluation period?
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4. What are your strengths (the things you do well) and how do you put

them to use in your position?
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5. What are your weaknesses (the things you don't do so well) and how do

they impact your job?
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6. What would help you enhance your performance as a teacher/ staff of
this institution (training, equipment, etc.)?.
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7. What are your expectations for the coming evaluation period?
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_ 8. How would you rate your overall performance for this review period?

Qutstanding ____ Exceeds Expectations «~
Meets Expectations _ Below Expectations ____
Unsatisfactory ____
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Signature of the Employee Signature of the Appraisal Committee

Remarks:
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Mar Thoma College for Women

Self-Appraisal Employee Form

Name: ‘ny UW;J) (/ Review Period: A0S - \ﬁ_

Department: W&ﬁ/,
1) What are thelduties you entrusted with during the evaluation period?

How well you have performed in it?
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2. Do you understand the requirements of your job? What aspects of your
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e;/aluation period? @ %O kd‘"’) L\,ﬁ" m&w
Thrwbn ™

4

&MMW U vein

4. What are your strengths (the thlngs you do well) and how do you put

them to use in your position?
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5. What are your weaknesses (the things you don't do so well) and how do

they impact your job?
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6. What would help you enhance your performance as a teacher/ staff of

this institution (training, equipment, etc.)?.
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7. What are your expectations for the coming evaluation period?
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.. 8. How would you rate your overall performance tyhis/re/view period?

Outstanding ____ Exceeds Expectatio
Meets Expectations ____ Below Expectations ____
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Mar Thoma College for Women

Self-Appraisal Employee Form

Name: @91‘ P owar /’) Review Period: __ 20 1&~ 2019
Department: Qommu—
1) What are the duties you are entrusted with during the evaluation period?
" How well you have performed in it?
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2. Do you understand the requiremients of your job? What aspects of your

job need improvement?
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3. What are your academic and non academic achievements during the

d aluation period? N :
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4. what are your strengths (the things you do well) and how do you put

them to use in your position?
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5. What are your weaknesses (the things you don't do so well) and how do
they impact your job?
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6. What would help you enhance your performance as a teacher/ staff of "

this institution (training, equipment, etc.)?.
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7. What are your expectations for the coming evaluation period?
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.. 8. How would you rate your overall performance for this review period?

Qutstanding ____ fceeds Expectations ____
Meets Expectations __\ Below Expectations ___

Unsatisfactory ____
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Signature of the Employee Signature of the Appraisal Committee

Remarks:




Mar Thoma College for WWomen

Self-Appraisal Employee Form

Name'@ﬁ oon Kabako . Review Period: /;)O r g ﬁ
Department: K/\-/)R—cl/\&/

1) What are the duties y%u are entrusted with during the evaluation period?

How well you have performed in it?
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2. Do you understand the requirements of your job? What aspects of your

job need improvement?
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3. What are your academic and non academic achievements during the
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4. What are your strengths (the things you do well) and how do you put

them to use in your positi

(l Qe o >




“eu,

5. What are your weaknesses (the things you don't do so well) and how do

they impact your job?

2 Ntz ndl Ad e inlov o
oy ?m%jgﬁyt

L%

6. What would help you enhance your performance as a teacher/ staff of
this institution (training, equipment, etc.)?.
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7. What are your expectations for the coming evaluation period?
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8. How would you rate your overall performancyiséaview period?

Outstanding ____ Exceeds Expectations
Meets Expectations ____ Below Expectaticns ____
Unsatisfactory ____
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Signa of the Employee Signature of the Appraisal Committee
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Mar Thoma College for Women

Self-Appraisal Employee Form

Name: ‘\Ql\l‘“‘» T Abvahany  Review Period: _ R O1§ - 19

Department: Cominte
1) What are the duties you are entrusted with during the evaluation period?
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2. Do you understand the requirements of your job? What aspects of your

job need improvement?
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3. What are your academic and non academic achievements during the

“ , evaluation period?
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4. What are your strengths (the things you do well) and how do you put
them to use in your position?
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5. What are your weaknesses (the things you don't do so well) and how do

they impact your job?
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6. What would help you enhance your performance as a teacher/ staff of

this institution (training, equipment, etc.)?.
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7. What are your expectations for the coming evaluation period?
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. 8. How would you rate your overall performance for this review period?
Outstanding ____ Exceeds Expectations

Meets Expectations __‘{ Below Expectations

Unsatisfactory
Signature of the Employee Signature of the Appraisal Committee

Remarks:
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Mar Thoma College for Women

Self-Appraisal Employee Form

Name: \S’ilvgu Pau_{ Review Period: ~ri& — 19

U
Department: _ Matherrn {17 S

1) What are the duties you are entrusted with during the evaluation penod
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How well you have performed in it?
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2. Do you understand the requirements of your job? What aspects of your
job need improvement?
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3. What are your academic and non academic achievements during the

evaluation period?
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4. What are your strengths (the things you do weil) and how do you put

them to use in your position?
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5. What are your weaknesses (the things you don’t do so well) and how do
they impact your job?
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6. What would help you enhance your performance as a teacher/ staff of
this institution (training, equipment, etc.)?
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7. What are your expectations for the coming evaluation period?
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8. How would you rate your overall performance for this review period?

Qutstanding ___ Exceeds Expectations «~
Meets Expectations ____ Below Expectations ____
Unsatisfactory ___
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Sighature of the Employee Signature of the Appraisal Committee
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Mar Thoma College for Women

Self-Appraisal Employee Form

Name: _t]@‘\__m_ﬁ’g,b Review Period: _2.0[¥ =1l
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Department:
1) What are the o(ﬂjtles you are entrusted with during the evaluation period?

How well you have performed in it?
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2. Do you understand the requnremenp of your 104? What aspects of your

job need improvement?
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IWhat are your strengths (the things you do well) and how do you put

them to use in your position?
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5. What are your weaknesses (the things you don’t do so well) and how do
they impact your job?
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6. Whg:t would help you énhance your performancg asa teacher/ staff of ™~
this institution (training, equipment, etc.)?.
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Signdture of the Employee Signature of the Appraisal Committee
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Mar Thoma College for Women

Self-Appraisal Employee Form

Name: Amy MML:L P/-HL Review Period: 2018 - 9
epammen\g Lovimeses - Com V\tu, ﬁﬂz@\u(tm

1) What are the duties you are entrusted with during the evaluation period?

g
. How well you have performed in it?
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2. Do you understand the requirements of your job? What aspects gf your A}U/
job need improvement?
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3. What are your academic and non academic achievements during the
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4. What are your strengths (the things you do well) and how do you put
them to use in your position?
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5. What are your weaknesses (the things you don’t do so well) and how do
they impact your job?
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6. What would help you enhance your performance as a teacher/ staff of

this institution (training, equipment, etc.)?..
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7. What are your expectations for the coming evaluation period?
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... 8. How would you rate your overall performance for this review period?
Qutstanding ____ Exceeds Expectations ____

Meets Expectations _\__/ Below Expectations ____

Unsatisfactory _____
Signature of the Employee Signature of the Appraisal Committee

Remarks:
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Mar Thoma College for Women

Self-Appraisal Employee [Form

Name: [\Mf‘j LJTT’ Review Period: RIS - /7
Department: M LYe Te)o d)(f][‘l (S/r)
1) What are the duties you are entrusted with during the evaluation period?

How well you have performed in it?
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p Do you understand the requwements of your job? What aspects of your

job need improvement?
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3. What are your academic and non academic achievements during the

evaluation period?
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4. What are your strengths (the things you do well) and how do you put

them to use in your position?
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5. What are your weaknesses (the things you don't do so well) and how do
they impact your job?
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6. What would help you enhance your performance as a teacher/ staff of
this institution (training, equipment, etc.)?.

T’D’MASC] e0() e, W,‘Q :

7. What are your expectations for the coming evaluation period?
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.. 8. How would you rate your overall performance for this review period?

Qutstanding Exceeds Expectations
Meets Expectations Below Expectations
Unsatisfactory ____
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Signature of the Employee Signature of the Appraisal Committee
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Mar Thoma College for Women

Self-Appraisal Employee Form

Name: i ‘5,&"‘%“5‘”“ Review Period: _ 2218 -V
Department: __Commexce ( Fman @)
1) What are the duties you are entrusted with during the evaluation period?

How well you have performed in it?
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2. Do you understand the requirements of your job? What aspects of your

job need improvement?
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3. What are your academic and non academic achievements during the

“ evaluation period?

4. What are your strengths (the things you do well) and how do you put

them to use in your position?
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5. What are your weaknesses (the things you don’t do so well) and how do
they impact your job?
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6. What would help you enhance your performance as a teacher/ staff of

this institution (training, equipment, etc.)2.
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7. What are your expectations for the coming evaluation period?
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.. 8. How would you rate your overall performance for this review period?

Qutstanding ___ Exceeds Expectations ____

Meets Expectations _‘_/ Below Expectations

Unsatisfactory
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Signature of the Employee Signature of the Appraisal Committee

Remarks:



